OMAM UK Group Limited
Pillar 3 disclosure

1. Introduction

The Capital Requirements Directive (CRD) is the framework for implementing Basel Il in the European Union. Basel Il implements
a risk sensitive framework for the calculation of regulatory capital. In the United Kingdom, the Directive has been implemented
by the Financial Services Authority (‘FSA') in its regulations through the General Prudential Sourcebook (‘GENPRU’) and the
Prudential Sourcebook for Banks, Building Societies and Investment Firms (‘BIPRU’).

The FSA framework consists of three ‘Pillars’:

e Pillar 1 sets out the minimum capital amount that meets the firm’s credit, market and operational risk;

e Pillar 2 requires the firm to assess whether its Pillar 1 capital is adequate to meet its risks and is subject to annual review by
the FSA as part of its supervisory review and evaluation process (SREP) visit. Pillar 2 is also known as the Internal Capital
Adequacy Assessment Process “ICAAP”; and

e Pillar 3 requires disclosure of specified information about the underlying risk management controls and capital position.

The rules in BIPRU 11 set out the provisions for Pillar 3 disclosure. Pillar 3 complements the minimum capital requirements (Pillar
1) and the supervisory review process (Pillar 2). Its aim is to encourage market discipline by developing a set of disclosure
requirements which will allow market participants to assess key pieces of information on a firm's capital, risk exposures and risk
assessment processes. The disclosures are to be made to the market for the benefit of the market.

2. Background of the firm

Old Mutual Asset Managers (UK) Limited (OMAM), and Old Mutual Fund Managers Limited (OMFM), together referred to as the
“Group”, are 100% subsidiaries of OMAM UK Group Limited, a UK Integrated Group, ultimately owned by Old Mutual plc, a
Financial Conglomerate. OMAM is classified as a Limited Licence Investment firm under the CRD, and OMFM is classified as
outside the scope of CRD. OMAM Group is not itself subject to consolidated supervision, but is part of the wider group under
Old Mutual UK Holdings Limited, which is subject to consolidated supervision. Limited Licence Investment firms are defined in
BIPRU 1.1.12 as those firms not authorised to deal on their own account or provide investment services of underwriting or
placing financial instruments on a firm commitment basis.

OMAM is a specialist investment firm focused exclusively on asset management. Based in London and regulated by the
Financial Services Authority, OMAM is part of a FTSE 100 company, Old Mutual plc, a leading international long-term savings

group.

We manage GBP 4.5 billion (31 March 2011) in equity, fixed income and alternative investments for institutional and retail clients
in a range of UCITS funds, hedge funds and segregated accounts.

Our investment approach is based on our view that talented managers will achieve strong returns for clients if they have the
appropriate freedom to use their own proven processes. We do not impose a single house style or view on our investment
teams, but instead allow them a high degree of independence whilst ensuring that they work within our robust risk management
and compliance framework.

3. Governance

The Board of OMAM UK Group Limited is the governing body ultimately responsible for the risk management regime. Day to
day risk management responsibilities are delegated by the Board to the Risk & Governance Committee which meets monthly.
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This Committee is a sub committee of the Board. Core membership comprises the Chief Executive (CEQ), the Chief Risk Officer
(CROQ), the Director of Sales & Marketing and senior managers within the business. This Committee reports to the Board on any
significant internal control failures that have occurred and on the quality of internal policies, disciplines, controls, processes and
monitoring procedures in place to deal with risk, making recommendations for improvements where applicable.

4. Risk management framework

Risk is an independent team which reports directly to the CEQ. It is responsible for the design and implementation of risk
management frameworks within the business, both in respect of investment risk and enterprise risk.

The investment risk team developed a proprietary framework for risk analysis and reporting. VaR calculations and all the relevant
analytics are supplied by Bloomberg. Trend analyses, scenario analyses and stress tests are performed and all those metrics are
regularly reviewed assessing the validity of the model. OMAM’s CEO chairs a quarterly risk and performance meeting for each
investment strategy. The meeting is attended by the portfolio managers, the CRO, and other members of the investment risk
team and EMT. The investment risk team meets formally with each discretionary portfolio manager once a month, aside from the
months when a quarterly review meeting takes place.

OMAM (UK)’s enterprise risk management framework is based on three lines of defence:

1. Risk management and control.
2. Risk oversight; and
3. Independent assurance.

OMAM has adopted the Old Mutual plc ‘Enterprise Risk Management Framework Policy and Escalation’. The Framework Policy
is a sophisticated risk management policy which has been adopted by the Risk & Governance Committee and establishes a
program for developing a comprehensive approach to assess and address risks from all sources, internal and external, that
threaten the achievement of OMAM'’s strategic and business objectives.

This entity-wide approach is used to manage potential risks that may prevent the company from achieving its objectives. We
continuously identify and rate internal and external risks, and propose risk-mitigation controls. Each risk is rated according to its
impact and probability, at both an inherent level (before any controls are considered) and at a residual level (after the mitigating
effects of controls). The primary risks are reported to the Board each quarter. The CURA system, an online application, is used
to record risks and risk assessments.

The key risks to the business are considered to be investment performance, adverse market conditions, and loss of key staff.
These risks are managed through diversity of the product and client range, and through ensuring that remuneration packages
and culture remain competitive and attractive.

4.1 Compliance

Compliance is primarily responsible for supporting the business to ensure that OMAM’s activities are conducted in accordance
with all regulatory and client requirements. This is partly achieved through the existence of a risk based monitoring program.
This program, which is updated quarterly, sets out the monitoring reviews to be undertaken and ensures that Compliance
resources are focused on the areas perceived to be of greatest risk. This process involves looking at the likelihood of incidents
occurring in each area of the business and the impact the incident would have from a financial, regulatory and reputational view.
Controls and procedures used to mitigate risk are taken into consideration when calculating which areas should be focused on
each quarter. Compliance issues reports to members of the Risk and Governance Committee and to relevant senior
management. They monitor recommendations to ensure they are followed up and implemented as appropriate.

Whilst portfolio managers are required to manage their funds in accordance with investment restrictions and guidelines as
stipulated by mandates or regulatory bodies, much of the monitoring to confirm adherence to requirements is conducted via the
compliance function within OMAM'’s order management system, thinkFolio. These provide real-time pre-trade and end-of-day
compliance monitoring capabilities. On a daily basis, Compliance reviews any potential breaches in investment restrictions and
escalate as appropriate.
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Compliance maintains specific policies and procedures in relation to employee conduct, which are contained within either the
Compliance Manual or specific policy documents. All employees are required to sign a statement that they have received and
read the compliance manual on joining the company.

4.2 Group internal audit

Old Mutual plc operates a Group Internal Audit function focusing on the risks and controls surrounding key processes within
each of the Old Mutual business units. Internal Audit conducts annual reviews of key aspects of the OMAM business and report
findings directly to management. Any significant issues are also reported by Internal Audit to the Old Mutual Group Audit
Committee.

Management are required to respond to proposed recommendations in a timely manner and implement these recommendations
as required. Compliance monitors progress of the recommendations against pre-agreed timelines and outstanding items are
reported to and reviewed by the Board.

5. Capital resources
The Group’s consolidated capital resources comprise the following:

Share capital and retained earnings 37,849
Total Capital Resources 37,849
Pillar 1 requirement 6,743
Pillar 2 additional requirement 3,257
Total Capital Requirement 10,000
Surplus Capital 27,849
Solvency ratio 278%

The numbers noted above are at 31 December 2010, the date of the last audited annual set of financial statements.

6. Capital adequacy and risk categories

The Group’s Pillar 1 requirement as at 31 December 2010 is £6.7 million, determined as the higher of the sum of credit risk and
market risk capital requirements and the fixed overhead requirement. The Group also calculates a Pillar 2 requirement resulting
from its Internal Capital Adequacy Assessment Process (ICAAP), as required by the FSA for establishing the amount of
regulatory capital to be held by the company to withstand the materialisation of a series of risks even resulting in a winding up of
the company, ensuring protection of client assets. The ICAAP draws from the Group’s enterprise risk management framework
and gives consideration to the current and forecast projected financial and capital positions. The ICAAP is updated through the
year to take into account any significant changes to business plans, or risk measures. The ICAAP is reviewed by the Board at
least annually. Capital adequacy is monitored daily by management on an exception basis.

6.1 Operational risk

Operational risk is defined as the risk of loss resulting from inadequate or failed internal processes, people and systems or from
external events, including legal risk.

The majority of the risks affecting the Group can be classified as operational risks and therefore most of our risk management
efforts are focused on operational risk. The Group seeks to mitigate operational risk to acceptable residual levels, in accordance
with its risk appetite policy, by maintaining a strong control environment, which is managed through the Group’s operational risk
management framework, as set out in section 4. The Group also has insurance arrangements in place to mitigate operational
risks.

6.2 Credit risk

Credit risk is the risk of financial loss arising from a client or other counterparty failing to meet its obligations to repay
outstanding amounts as they fall due.
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The Group is not exposed to high levels of credit risk, as it does not undertake any principal trading in relation to its own
balance sheet, other than placing cash on deposit. The Group only places cash out on deposit with a select list of highly rated
counterparties. For fee debtors in our retail funds, the risk of not receiving sums due to us is mitigated as we have the ability to
cancel units that have been allocated but have not been paid for. For segregated fund clients, provision for the non-payment of
fees is governed by our agreements with these clients.

The Group applies the rules within BIPRU 3 Standardised Credit Risk to calculate an appropriate capital requirement for its
credit risk exposure.

6.3 Liquidity risk

Liquidity risk is the risk that a firm, although solvent, either does not have available sufficient financial resources to enable it to
meet its obligations as they fall due, or can secure them only at excessive cost. Liquidity risk within OMAM could manifest itself
in five different ways:

i Risk of bank counterparty not honouring a deposit obligation;

i Counterparty risk exposure from a client or fund not being able to pay fees;

i, Risk of the company paying trustees for creation of units ahead of receipt of client subscription;
iv. Risk of a significant or unplanned corporate expense, such as a litigation or compensation claim;
V. Risk of the company becoming loss-making and draining cash resources.

The Group pro-actively manages its activities and market relationships with the objective that specific credit or liquidity issues
are unlikely to arise. The Group has a liquidity policy to ensure it maintains sufficient liquid assets to meet the expected
cashflow requirements of its businesses. To ensure customer and counterparty confidence, the firm will hold sufficient liquid
assets to meet liquidity pressure resulting from unexpected circumstances.

6.4 Market risk

Market risk arises from adverse changes to the values of positions or portfolios arising from changes in market prices, interest
rates or exchange rates.

As noted previously, the Group does not undertake any principal trading for its own account. As a result, it is not exposed to
any significant market risk which would arise from such. The Group’s revenue, however, is affected by the value of assets under
management.

The Group earns interest from its cash balances, and is therefore exposed to fluctuations in interest rates.

The Group aims to minimise exposure to this risk through active management of cash deposits with a range of depositories and
over different time periods.

The Group has some exposure to foreign currency resulting from fee income due from currency share classes and also from an
element of cash at bank. Such exposures are fairly short-term but, where they do arise, a market risk requirement (foreign
currency position risk requirement) will be calculated.

At any time, there will also be a small exposure to market risk in OMFM on positions held in the manager’s box. Such positions
are relatively small but, where they exist, an equity position risk requirement will be calculated.

7. Solvency

The Company has a strong capital base at 31 December 2010 of £38 million with net assets largely in the form of cash and
liquid assets. Based on the Company’s ICAAP, the Company has a strong solvency ratio of greater than 250% which is
expected to be maintained for the foreseeable future in accordance with its three year business plan forecasts.
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8. FSA Remuneration Code

The FSA has published CP10/27 (“Implementing CRD3 requirements on the disclosure of remuneration”) which describes how it
expects disclosures in relation to remuneration to be made by asset managers (and all other firms that fall under the Capital
Requirements Directive “CRD”).

Underlying these recommendations is the view that stakeholders will benefit from greater clarity regarding firms’ remuneration
practices, and in particular how these practices support effective risk management.

The Remuneration Code seeks to do this in a number of ways, including but not limited to, the requirements that firms:

have remuneration policies which do not encourage excessive risk taking;

e ensure that where remuneration is performance related, a significant part of the performance assessment process includes
consideration of non-financial performance metrics, including adherence to effective risk management and compliance
procedures and practices. Where Risk and Compliance have concerns about the behaviour of particular individuals or the
riskiness of the business being undertaken, these functions will provide input into the performance assessment process
before the Remuneration Committee sets individual remuneration awards;

e do not pay guaranteed bonuses unless they are exceptional, occur in the context of hiring new staff, and are limited to the
first year of service; and

e ensure that employees do not use personal investment strategies to undermine the risk alignment effects embedded in their
remuneration arrangements.

Old Mutual Asset Managers is regarded as a ‘proportionality tier four firm. Its remuneration disclosure (below) is in accordance
with the FSA's guidance for tier four firms.

8.1 Decision making process used for determining the Remuneration Policy

The firm has a Remuneration Committee, a sub committee of the Board, which reviews the firm’s remuneration policies and
meets regularly to consider human resource issues relating to terms and conditions of employment, remuneration and retirement
benefits. Within the authority delegated by the Board, the Remuneration Committee is responsible for approving the
remuneration policy and in doing so takes into account the pay and conditions across the firm. This includes the terms of bonus
plans and the individual remuneration packages of all staff, including Directors, senior employees, and all staff in positions of
significant influence and those having an impact on our risk profile (Code Staff). The Remuneration Committee, as a sub
committee of the Board, ensures alignment with business strategy, objectives, values and long-term interests. The remuneration
policy is subject to review by the Risk & Governance Committee before it is taken to the Remuneration Committee, to ensure
that the policy aligns with the firm’s risk management objectives and perceived conflicts of interest.

OMAM’s shareholder is represented on the Remuneration Committee and the Board, as Chairperson and ‘A’ Director. The
Remuneration Committee also includes the Chief Executive, the Chief Risk Officer, and the Director of Sales & Marketing. The
Head of Finance also attends Remuneration Committee meetings as Company Secretary.

OMAM has developed its remuneration policy in conjunction with the Risk & Governance Committee, a sub committee of the
Board. OMAM will review this policy at least annually and sooner if further FSA guidance is received with respect to limited
licence BIPRU firms or policy amendments, best practice naotifications or recommendations.

8.2 Link between pay and performance

The Company views pay and performance as inherently linked, driving stable performance for the Company through its
performance management system. Performance is measured based on objectives set for each individual at the start of a
calendar year. A performance rating is rewarded on the basis of achievement of personal objectives during the year. Individuals
must also display behaviours most appropriate to the role that they are performing.

Employee remuneration comprises a market-based salary, a bonus and various other fixed benefits, according to individual
status ranking in the firm. Salaries and total remuneration are benchmarked against relevant asset management industry surveys
to ensure they are aligned to the market place and fairly reward employees in view of skills provided, work performed and
responsibility undertaken.

OLD MUTUAL

2 Lambeth Hil +44 (0)20 7332 7500
ASSET MANAGERS

London, EC4P 4WR, UK

Old Mutual Asset Managers (UK) Limited www.omam.co.uk &I




Pillar 3 disclosure Old Mutual Asset Managers (UK)

OMAM has three incentive schemes in place; a fund manager bonus scheme, a pre-agreed contract linked to a combination of
revenue, fund performance and non financial performance metrics; a sales bonus scheme linked to a combination of gross and
net sales achieved, and non financial performance metrics; and a general bonus pool, which is a purely discretionary pool
calculated as a percentage of pre-bonus profits and allocated to individuals based on the achievement of pre-agreed
performance objectives (non financial measures).

If employees receive variable remuneration over a minimum threshold, a formulaic portion of the amount they receive is subject
to deferral. The deferral mechanism is a key risk management and retention tool to key senior managers and Code Staff and
applies to all variable remuneration schemes. A deduction may also be made directly to a participant’s share of the pool in
respect of any compensation the company is required to pay to any of the funds as a result of portfolio errors wholly attributable
to the relevant participant. Any such deduction or decisions over the discretionary element of the bonus would be wholly at the
discretion of the Remuneration Committee.

8.3 Aggregate quantitative information on remuneration

OMAM’s Board considers that there is only one business area, which is investment management including the associated
distribution and platform areas. For 2010, total fixed remuneration was £10,286,000, and total variable remuneration was
£6,660,000 (of which £565,517.61 was deferred).

OMAM have identified 11 persons as Code Staff in 2011 including leavers and joiners. Code staff were paid £2,332,200 in fixed
remuneration in 2010 and £1,665,132 in variable remuneration (of which £216,119 was deferred). The 2011 amounts will be
published as Pillar 3 disclosure at the end of March 2012.

Old Mutual Asset Managers (UK) Limited www.omam.co.uk 61 OLD MUTUAL

2 Lambeth Hill +44 (0)20 7332 7500
London, EC4P 4WR, UK ASSET MANAGERS





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


